
Pinnacle Forum’s mission is Transforming Leaders Who Transform Culture.

Formal Definition of Culture*
The customary beliefs, social forms, and material traits of a racial, religious, or social group.
also: the characteristic features of everyday existence (such as diversions or a way of life) shared by people 
in a place or time.  i.e. popular culture, Southern culture.

The set of shared attitudes, values, goals, and practices that characterizes an institution or organization.
i.e. corporate culture focused on the bottom line.

The set of values, conventions, or social practices associated with a particular field, activity, or societal 
characteristic.
i.e. studying the effect of computers on print culture, changing the culture of materialism will take time…
— Peggy O’Mara.

The integrated pattern of human knowledge, belief, and behavior that depends upon the capacity for 
learning and transmitting knowledge to succeeding generations.

Questions for You: Our Spheres of Influence:
1. How do you describe culture?
2. In what ways do you/can you affect culture?
3. Do you think you can be more intentional about

how you impact culture?
4. What mountain(s) of culture are you passionate

about transforming?
(Arts & Entertainment, Business, Education, Family,
Government/Military, Media, Religion)

5. Do you see the connection between your spheres of
influence and how you can impact culture?
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*“culture.” Merriam-Webster.com. 2020. https://www.merriam-webster.com (23 July 2020)



CULTURE ENGAGEMENTCULTURE ENGAGEMENT
Self-ASSeSSment

Please rate yourself for each question on a scale of one to five, with 1 being “This definitely doesn’t 
describe me right now” and 5 being “This definitely does describe me right now.”

1. I am growing in my understanding of what the kingdom of God is and what this means for me 
to be a leader who is engaged in transforming the culture around me.  

2. I make significant time on a regular basis to be alone in God’s presence, pray, and study and
meditate on His Word.

3. I have a burden and passion for combating at least one evil in the world around me that is the
opposite of God’s love for us, and I devote time, talent and treasure to this.

4. I have a core group of close, trusted Christian friends who walk with me as I process and
wrestle with the deep issues of my heart.

5. I am a valued member of a peer group of leaders whose members consistently spur one
another on toward “love and good deeds” in the world around them.

6. I understand how my vocational calling has been uniquely given to me by God to advance His
Kingdom here on earth.

7. I mentor, disciple or coach other “leaders-in-the-making” as a regular practice.

8. I have friends who help me tackle the toughest challenges of my personal life, my family, and
my vocation.

9. I understand that, even if I don’t work or volunteer for a Christian ministry organization, I am
engaged in “ministry” through leadership in my family and my vocation or business.

10. I am implementing a plan to accelerate my servant-leadership that includes strategies for
transforming the culture around me.

11. I have close Christian leader friends who help me interpret and apply what I believe God is
telling me.

YoUR PERsoNAL PRoGREss REviEw

Name:

I Am a Pinnacle Forum Partner:  YES           NO

If this is my 2nd or so time, which of the following would be most accurate (check one):

Today’s Date: Date of Last Self-Assessment:

Today’s Total Score:

My Previous Score: If Yes, For How Long?:

I have seen significant progress in all of the areas since I first did the self-assessment.

I have seen significant progress in most of the areas.

I have seen significant progress in some of the areas.

I haven’t seen significant progress in any of the areas.
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